
WEBINAR ON 
CORONAVIRUS
& WORKERS 
MARCH אא ًהא
PRESENTED BY NATIONAL COSH



̊ʽbˏˡa˱'˵  Bʽ˵˻ P˱aʵ˻ˏʵʽ˵
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T H E д N A T I O N A L  C O U N C I L  F O R
O C C U P A T I O N A L  S A F E T Y  A N D  H E A L T H

NaɎiȒnal COSH iɀ Ɏhe UِSِ naɎiȒnal
leɮel cȒȒȸdinaɎing bȒdɵ Ȓf Ɏhe 

COSH NeɎɯȒȸkِژ
 
SHARED MISSIONي The COSH
NeɎɯȒȸk aȇd Ȓɖȸ ȵaȸɎȇeȸɀ aȸe
dedicaɎed ɎȒ ȵȸȒȅȒɎiȇg ɀafe aȇd
heaǼɎhɵ ɯȒȸkiȇg cȒȇdiɎiȒȇɀ fȒȸ aǼǼ
ɯȒȸkiȇg ȵeȒȵǼe ɎhȸȒɖgh edɖcaɎiȒȇً
Ȓȸgaȇiɿiȇgً adɮȒcacɵً aȇd Ɏakiȇg
acɎiȒȇٍ 
 



BUILDING COMMUNITY AND
TAKING COLLECTIVE ACTION!

Bȸiȇg ɖɀ ɎȒgeɎheȸًژ

Leaȸȇ abȒɖɎ ɯhaɎ ɯe ȇeed ɎȒ dȒ ɎȒ keeȵ ɯȒȸkeȸɀ ɀafeً aȇd

UȇiɎe acȸȒɀɀ Ɏhe cȒɖȇɎȸɵ ɎȒ ȸeɀȵȒȇd ɎȒ Ɏhiɀ cȸiɀiɀ aȇd deȅaȇdiȇg

ɀafeɎɵ ȵȸȒɎecɎiȒȇɀً ecȒȇȒȅic jɖɀɎiceً aȇd acceɀɀ ɎȒ ȅedicaǼ

ɎȸeaɎȅeȇɎ

Thiɀ ɯebiȇaȸ iɀ deɀigȇed ɎȒي 

a˜˜ ̊ˍˏ˜ʽ ˯˱aʵ˻ˏʵˏˡˈ ˵˦ʵˏa˜ ʻˏ˵˻aˡʵˏˡˈ 
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aˈʽˡʻa & ˯˱ʽ˵ʽˡ˻ʽ˱˵
WelcȒming and InɎȸȒdɖcɎiȒn 

CȒȸȒnaɮiȸɖɀ ٢COVID٣חٮ Oɮeȸɮieɯ  

PȸeɮenɎaɎiɮe Meaɀɖȸeɀ 

EmȵlȒɵeȸ ReɀȵȒnɀibiliɎieɀ

AcɎiȒnɀ Ȓn Ɏhe GȸȒɖnd 

Taking AcɎiȒn TȒgeɎheȸ 

Q ۭ A DiɀcɖɀɀiȒn 

Jeɀɀica MaȸɎiȇeɿ٦ MPH cȒډeɴecɖɎiɮe diȸecɎȒȸ٦ NaɎiȒȇaǼ COSH 

Sheȸȸɵ BaȸȒȇ٦ MD٦ PȸȒfeɀɀȒȸ٦ Baȸȸɵ CȒȅȅȒȇeȸ CeȇɎeȸ fȒȸ HeaǼɎh aȇd Ɏhe EȇɮiȸȒȇȅeȇɎ aɎ Qɖeeȇɀ CȒǼǼege

Lɖiɀ Vaɿȷɖeɿ٦ MPH EdɖcaɎiȒȇ CȒȒȸdiȇaɎȒȸ٦ IȇɎeȸȇaɎiȒȇaǼ CheȅicaǼ WȒȸkeȸɀ UȇiȒȇ

Maȸiȇa Jabɀkɵ٦ MPH ډIȇdɖɀɎȸiaǼ HɵgieȇiɀɎ٦ Neɯ YȒȸk CȒȅȅiɎɎee fȒȸ OccɖȵaɎiȒȇaǼ SafeɎɵ aȇd HeaǼɎh
پNYCOSHٽ

DɵǼaȇ VaǼǼeڳ ٦EȅȵǼȒɵeȸ ReǼaɎiȒȇɀ aȇd Baȸgaiȇiȇg CȒȒȸdiȇaɎȒȸ٦ SEIU BJ aȇd 
SheǼǼɵ Rɖɿicka٦ CȒȅȅɖȇicaɎiȒȇɀ ܈ OȵeȸaɎiȒȇɀ DiȸecɎȒȸ٦ ARISE ChicagȒ

Naȇcɵ Leɀɀiȇ٦ COSH FeǼǼȒɯ٦ UȇiɎed SɎeeǼ WȒȸkeȸɀ

AǼǼ ȵaȇeǼiɀɎɀ ȵǼɖɀ Daɮe Neɯȅaȇ٦ COSH FeǼǼȒɯ٦ IHڳEOHS AɀɀȒciaɎeɀ LLC C
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MOST IMPACTED 
+ MOST IMPACTFUL
INDIVIDUAL WORKERS ARE VULNERABLEً
BUT UNITED WORKERS ARE POWERFULٍ
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a˜˜ ̊˦˱˚ʽ˱˵ a˱ʽ ʽ̏˯˦˵ʽʻ
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HȒɯ cǼȒɀe aȸe ɵȒɖ ɎȒ iȇfecɎed ȅaɎeȸiaǼɀ ٖ ȵeȒȵǼe ّ
HȒɯ cǼȒɀe aȸe ɵȒɖ ɎȒ ȵɖbǼic ٖ cȸȒɯdɀ ٖ cȒٮɯȒȸkeȸɀّ  



˵˦ˠʽ ˦ˇ ˻ˍʽ ˠ˦˵˻ ʽ̏˯˦˵ʽʻ: 
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HeaǼɎh WȒȸkeȸɀ 
TȸaȇɀȵȒȸɎaɎiȒȇ WȒȸkeȸɀ 
Caȸegiɮeȸɀ 
CȒȸȸecɎiȒȇaǼ ɯȒȸkeȸɀ 
Teacheȸɀ
Baȸbeȸɀ
Laɖȇdȸɵ ٖ dȸɵ cǼeaȇiȇg
SaȇiɎaɎiȒȇ ɯȒȸkeȸɀ
JaȇiɎȒȸɀ  
CafeɎeȸia ٖ ȸeɀɎaɖȸaȇɎ
Caɀhieȸɀ aȇd ȸeɎaiǼ 
FɖȇeȸaǼ ɯȒȸkeȸɀ



(˜aʵ˚ ˦ˇ) aʵʵʽ˵˵ ˻˦ ˵ˏʵ˚ ˜ʽảʽ
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(˜aʵ˚ ˦ˇ) abˏ˜ˏ˻̐ ˻˦ ̊˦˱˚ ˇ˱˦ˠ ˍ˦ˠʽ
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COVIDחٮ ۭ WORKERS WEBINAR

WȒȸk HȒɖȸɀ CɖɎ
Riɀk Ɏhe Viȸɖɀ ɯiɎh nȒ healɎh inɀɖȸance
SɎaɵ hȒme ɯiɎh nȒ ȵaɵ

Black and Hiɀȵanic ɯȒȸkeȸɀ aȸe mȒȸe Ɏhan
Ɏɯice aɀ likelɵ ɎȒ eaȸn ȵȒɮeȸɎɵٮleɮel ɯageɀ
cȒmȵaȸed ɎȒ Ɏheiȸ ɯhiɎe cȒɖnɎeȸȵaȸɎɀً
ȵɖɎɎing a fɖȸɎheȸ ɀɎȸain Ȓn Ɏhem
RȒɖghlɵ ۏז Ȓf black and Hiɀȵanic ɯȒȸkeȸɀ
eaȸn ɯageɀ belȒɯ ȵȒɮeȸɎɵ leɮelً cȒmȵaȸed
ɎȒ jɖɀɎ ۏג Ȓf ɯhiɎe ɯȒȸkeȸɀ

 

 

C˱i˵i˵ ˻h˱ea˻eˡiˡg A˜˜ ̊˦˱˚e˱˵ iˡ US:
B˜ac˚ aˡd La˻iˡ̏ ̊˦˱˚e˱˵ ˻˦ be hi˻ ˻he ha˱de˵˻



COVIDחٮ ۭ WORKERS WEBINAR

WȒmen Ȓf cȒlȒȸ ɀɎȸɖggle in ȵaȸɎicɖlaȸي
Ȓf Hiɀȵanic ۏח Ȓf black ɯȒmen and ۏ
ɯȒmen aȸe claɀɀified aɀ Ɏhe ɯȒȸking
ȵȒȒȸً cȒmȵaȸed ɎȒ ۏדِב Ȓf ɯhiɎe men
EcȒnȒmic PȒlicɵ InɀɎiɎɖɎe ɀɎaɎeɀ ɎhaɎ
Ȓnlɵ ۏזג Ȓf ɯȒȸkeȸɀ in Ɏhe leiɀɖȸe and
hȒɀȵiɎaliɎɵ indɖɀɎȸɵ haɮe acceɀɀ ɎȒ ȵaid
ɀick leaɮe

C˱i˵i˵ ˻h˱ea˻eˡiˡg A˜˜ ̊˦˱˚e˱˵ iˡ US:
B˜ac˚ aˡd La˻iˡ̏ ̊˦˱˚e˱˵ ˻˦ be hi˻ ˻he ha˱de˵˻



̊e de˯eˡd ˦ˡ
̊˦˱˚e˱˵, 
˦ˡ each ˦˻he˱

̊e de˯eˡd ˦ˡ
̊˦˱˚e˱˵, 
˦ˡ each ˦˻he˱
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c˦̉id-19 ha˵ high˜igh˻ed: 
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CORONAVIRUS
OVERVIEW

CORONAVIRUS
OVERVIEW

COVIDחٮ ۭ WORKERS WEBINAR



̊ha˻ i˵
c˦̉id-19?

Corona viruses are commonژ
inclɖde Ɏhe cȒmmȒn cȒld

COVIDחٮ iɀ a neɯ ٢nȒɮel٣ ɮeȸɀiȒn
ɎhaɎ ȵȸȒbablɵ mȒɮed fȸȒm baɎɀ ɎȒ
hɖmanɀ
IɎ iɀ highlɵ cȒnɎagiȒɖɀ
LiɎɎle cȒmmɖniɎɵ immɖniɎɵ
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Droplets ٮ respiratorɵ secretions
from coughing or sneeɿing

Aerosol ٮ a solid particle or
liquid droplet suspended in airژ

Contact ٮTouching someone or
something with the virus on it and
then touching mouthً nose or
eɵes

H˦̊ i˵ i˻ S˯˱ead?
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c˦̉id-19 ca˵e˵ iˡ ˻he ˾˵
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C˦˾ˡ˻iˡg Ca˵e˵: S˜˦̊ ˱e˜ea˵e ˦f
˻e˵˻iˡg ˚i˻˵ de˜a̐ed ˾ˡde˱˵˻aˡdiˡg
˻he ˻˱˾e ˵c˦˯e

Nowً it is placing undue
stress on PPE supplɵ and
was defeating social
distancing rulesِژ
Some places testing is no
longer happening outside
of hospitals
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Example in New York State
Ɏhז neɯ caɀeɀ Ȓn Maȸch 
Ɏhגא neɯ caɀeɀ Ȓn Maȸch ה

The ˡa˻˾˱e ˦f aˡ e˯ideˠic i˵ ˻ha˻
˻he ca˵e c˦˾ˡ˻ ˱i˵e˵ VERY ˰˾ic˚˜̐
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SȒɖȸceي Wikiȵedia baɀed Ȓn SɎaɎe healɎh ȸeȵȒȸɎɀ



S̐mp˻om˵ of COVID-19

 

COVIDחٮ ۭ WORKERS WEBINAR



COVIDחٮ haɀ Ɏhe ȵoɎenɎial Ɏo
caɖɀe moȸe hoɀȵiɎaliɿaɎionɀ and
deaɎhɀژ

Sȵȸeadɀ mɖch faɀɎeȸ
Seaɀonal flɖ doeɀ noɎ ȸoɖɎinelɵ
oɮeȸɯhelm oɖȸ hoɀȵiɎalɀ

COVID-19 ̉˵ 
Sea˵onal Fl˾
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Eɮeȸɵone iɀ aɎ ȸiɀk of geɎɎing COVIDחٮ infecɎion
Eɮeȸɵone iɀ aɎ ȸiɀk of ɎranɀmiɎɎing COVIDחٮ Ɏo oɎheȸɀ
The eldeȸlɵ and Ɏhoɀe ɯiɎh chȸonic diɀeaɀeɀ aȸe aɎ higheȸ
ȸiɀk of dɵing fȸom Ɏhe diɀeaɀe
Theȸefoȸeً Ɏhe ɵoɖng and healɎhɵ haɮe Ɏhe gȸeaɎeɀɎ
ȸeɀȵonɀibiliɎɵ foȸ conɎȸolling Ɏhe ɀȵȸead and limiɎing
deaɎhɀ

Who i˵ a˻ ri˵k?
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ShoȸɎneɀɀ of bȸeaɎh
CheɀɎ ȵain
Feeling confɖɀed
Blɖiɀh liȵɀ

Peoȵle eɴȵeȸiencingي 

 
Coɮidחٮ can lead Ɏo acɖɎe
ȸeɀȵiȸaɎoȸɵ diɀɎȸeɀɀ ɀɵndȸome

Who ˵ho˾ld ge˻ immedia˻e
a˻˻en˻ion?
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PhoɎo ɀoɖȸceي Wikipedia



cỏid-19 mor˻ali˻̐ ra˻e b̐ age
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٢DaɎa fȸom China oɖɎbȸeak٣



Model˵ predic˻ing ho˵pi˻al capaci˻̐ ba˵ed on ˻he
percen˻ of ad˾l˻˵ ̊ho co˾ld dẻelop COVID-19
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fla˻˻en ˻he c˾r̉e
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The infecɎion ȸaɎe doɖbleɀ eɮeȸɵ ב daɵɀ
٣גא ٢Maȸch PM Tɖeɀdaɵ ד caɀeɀ aɀ of וחדًד
AȵȵȸoɴimaɎelɵ  in  aȸe infecɎed
HoɀȵiɎaliɿaɎionɀ ɯill ȵeak in בٮא ɯeekɀ
We ɯill need ًח addiɎional hoɀȵiɎal
bedɀ befoȸe Ɏhen

In Ne̊ York Ci˻̐ ̊e ac˻ed ˻oo la˻e
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Social diɀɎancing
Waɀhing ɯiɎh ɀoaȵ and ɯaɎeȸ foȸ א
ɀecondɀ
Uɀe hand ɀaniɎiɿeȸ ɯhen ɀoaȵ iɀ noɎ
aɮailable
DonټɎ Ɏoɖch ɵoɖȸ face and coɖgh inɎo
ɵoɖȸ elboɯ oȸ a Ɏiɀɀɖe
Clean and diɀinfecɎ objecɎɀ and
ɀɖȸfaceɀ

Wha˻ p˾blic heal˻h mea˵˾re˵?
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ri˵k ˻o ̊orker˵ 
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Policeً fiȸeً eneȸgɵً gaȸbage collecɎionً Ɏelephone eɎc
CommɖniɎɵ caȸeɯoȸkeȸɀٮ eldeȸlɵً childcaȸe

Gȸoceȸɵ and phaȸmacɵً ɎakeٮoɖɎ food ɀeȸɮiceɀً ɯaȸehoɖɀing and deliɮeȸ

VenɎilaɎoȸɀً PPEً healɎhcaȸe eqɖipmenɎً field hoɀpiɎalɀ

Highest Riskي Health care workers



The push to “get the economy going”
should not put workers at risk.
Plans need to be guided by the
ȵȸecaɖɎionaȸɵ ȵȸinciȵle. 
Taking steps to reduce risk for
workers and others should noɎ await
scientific certainty.

Wheˡ i˵ i˻ ˵afe ˻˦ ˱e˻˾˱ˡ ˻˦
̊˦˱˚ aˡd ˵ch˦˦˜?
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A mural of a nurse appeared
on the wall of one of the Italian
hospitalsِ It readsژي

“ THANK YOU ALL”

˻haˡ˚ ̐˦˾ a˜˜!
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COVID19ٮ ۭ WORKERS WEBINAR

PREVENTATIVE
MEASURES

PREVENTATIVE
MEASURES

IȇɎeȸȇaɎiȒȇal Chemical WȒȸkeȸɀ UȇiȒȇ
CeȇɎeȸ fȒȸ WȒȸkeȸ HealɎh ܈ SafeɎɵ 



Ke̐ E˜eˠeˡ˻˵: COVID-19 W˦˱˚˯˜ace P˜aˡ
Management leadership and employee participation
Hazard identification and assessment
Hazard prevention and control
Education and training
System evaluation and improvement
Family preparedness
Plan for a pandemic with “increased severity”

CDC recommends planning for current severity and “increasing severity”
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P˱˦˻ec˻iˡg W˦˱˚e˱˵
Uɀe meɎhodɀ ɎhaɎ proɎecɎ ɯorkerɀً

ɀɎarɎing ɯiɎh Ɏhe moɀɎ effecɎiɮe
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Eˡgiˡee˱iˡg C˦ˡ˻˱˦˜˵

Ventilation
Drive through service
Plastic shields and other
barriers
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W˦˱˚ P˱ac˻ice˵ T˦ Red˾ce Ȅ˯˦˵˾˱e

Enable sick workers to stay home
Minimizing contact among workers and
clients
Discontinue non-essential travel
Limiting the number of staff present for
very high, or high-risk tasks
Training

Work practices and administrative practices
that can reduce workers’ exposures to
COVID-19 exposure include:

C
O

V
ID

1ٮ
9

 ۭ
 W

O
R

K
E

R
S

 W
E

B
IN

A
R



Adj˾˵˻ P˦˜icie˵ T˦ Red˾ce Ȅ˯˦˵˾˱e˵

Encouraging workers who are ill to
stay home without fear of reprisals
or loss of pay or benefits
Using email, phone,
teleconferences instead of face-to-
face contact
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The OSHA PPE standard requires employers to:
Conduct an assessment for PPE
Provide PPE at no cost, appropriate to the hazard
Train employees on how to don (put on) and doff (take off) PPE
Train workers to maintain, store, and replace PPE
Provide medical evaluation and fit testing

 
https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_id=9777ۭp_table=STANDARDS

 PPE S˻aˡda˱d
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Dec˦ˡ˻aˠiˡa˻i˦ˡ

Employers should develop site
specific decontamination
procedures. 
Decontamination may require
consultation  
Use of an EPA registered
disinfectant is recommended
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There is little info on the
effectiveness of disinfectants
on SARS Coronavirus 2.
Worker and building
occupant protection is
essential when cleaning and
disinfecting contaminated
surfaces to protect against the
virus and adverse effects of
the disinfectant.



ReɀȵiȸaɎȒȸɀ aȸe ȇeeded ɯheȇ
Ɏheȸe iɀ a ȸiɀk Ȓf aeȸȒɀȒl
ɎȸaȇɀmiɀɀiȒȇِ
A Nדח ȸeɀȵiȸaɎȒȸ iɀ Ɏhe
miȇimɖm leɮel Ȓf ȵȸȒɎecɎiȒȇ
ɎȒ ȵȸeɮeȇɎ iȇhaliȇg
cȒȸȒȇaɮiȸɖɀِ

Re˵˯i˱a˻˦˱˵
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Reɖɀable ȸeɀȵiȸaɎȒȸɀ ȵȸȒɮide
gȸeaɎeȸ ȵȸȒɎecɎiȒȇ Ɏhaȇ
diɀȵȒɀal ȸeɀȵiȸaɎȒȸɀي

PȒɯeȸed aiȸٮȵɖȸifɵiȇg
ȸeɀȵiȸaɎȒȸ ٢PAPR٣
Half Ȓȸ fɖllٮface elaɀɎȒmeȸic
ȸeɀȵiȸaɎȒȸɀ

Re˵˯i˱a˻˦˱˵ (c˦ˡ˻iˡ˾ed)
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Miȇimɖm ȸecȒmmeȇded ȵȸȒɎecɎiȒȇ fȒȸي
HealɎhcaȸe ɯȒȸkeȸɀ aȇd maɵ be
helȵfɖl iȇ ȒɎheȸ ɯȒȸk

LighɎɯeighɎ aȇd eaɀɵ ɎȒ ɖɀe
Reȷɖiȸeɀ ȇȒ maiȇɎeȇaȇce
NIOSH approɮed
FiɎ ɎesɎing is besɎ
Iȇ emeȸgeȇcɵٖcȸiɀiɀ ɀiɎɖaɎiȒȇɀ ٮ maɵ
Ȓffeȸ ɀȒme ȵȸȒɎecɎiȒȇ ɎȒ ɮiȸɖɀ fȸȒm
aiȸbȒȸȇe ȸȒɖɎe

N95–Di˵˯˦˵ab˜e Re˵˯i˱a˻˦˱˵
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O˻he˱ ˠ˦˱e ˯˱˦˻ec˻ỉe
Re˵˯i˱a˻˦˱˵

Reȷɖiȸeɀ ȸeɀȵiȸaɎȒȸ
ȵȸȒgȸam fȒȸ each ɀȵecific
Ɏɵȵe
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 Cɖȵ bȒɎh haȇdɀ Ȓɮeȸ Ɏhe fȸȒȇɎ Ȓf Ɏhe maɀk
ɎȒ cȒɮeȸ Ɏhe filɎeȸ aȇd iȇhaleِ DȒ ȇȒɎ ȵɖɀh Ȓȇ
Ɏhe maɀkِژ
 Check ɎȒ ɀee if Ɏhe faceȵiece ȵɖllɀ iȇ ɎȒɯaȸd
ɵȒɖȸ faceِژ
 If Ɏhe faceȵiece iɀ dȸaɯȇ iȇ aȇd ȇȒ aiȸ leakɀً
Ɏheȸe iɀ a ȵȸȒȵeȸ fiɎِ If aȇɵ leakage Ȓf aiȸ iɀ
deɎecɎedً Ɏȸɵ ȸeadjɖɀɎiȇg Ɏhe ȇȒɀeȵiece
aȇdٖȒȸ Ɏhe ɀɎȸaȵɀ ɖȇɎil a gȒȒd fiɎ iɀ achieɮedِ
 EmeȸgeȇcɵٖCȸiɀiɀ ٮ gɖideliȇeɀ fȒȸ ȸeٮɖɀe if
limiɎed ɀɖȵȵlɵ Ȓȇ CDC ɯebɀiɎe

User seal check
ِ

ِא

ِב

ِג

N95–Di˵˯˦˵ab˜e Re˵˯i˱a˻˦˱˵
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Theɀe aȸe Ȓȇlɵ gȒȒd fȒȸ iȇfecɎed ȵeȒȵle ɎȒ ɯeaȸ ɎȒ helȵ
ȵȸeɮeȇɎ ȒɎheȸɀ fȸȒm beiȇg iȇfecɎed

S˾˱gica˜ Ma˵k d˦e˵ ˡ˦˻ ˯˱˦˻ec˻
˾˵e˱ f˱˦ˠ Vi˱˾˵
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WȸiɎɎeȇ ȵȸȒgȸam
SelecɎiȒȇ haɿaȸd ɎȒ maɎch haɿaȸd
Medicallɵ fiɎ ɎȒ ɯeaȸ
FiɎ ɎeɀɎiȇg
Eȇɀɖȸe ȵȸȒȵeȸ ɖɀe Ȓf ȸeɀȵiȸaɎȒȸɀ
ReɀȵiȸaɎȒȸ maiȇɎeȇaȇce
LabeliȇgٖcȒlȒȸ cȒdiȇg filɎeȸɀ
EmȵlȒɵee Ɏȸaiȇiȇg
PȸȒgȸam eɮalɖaɎiȒȇ
RecȒȸdkeeȵiȇg

RespiraɎorɵ proɎecɎion mɖsɎ complɵ ɯiɎh all elemenɎs of OSHA SɎandard
גבِח
 

Re˵˯i˱a˻˦˱̐ P˱˦˻ec˻i˦ˡ
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EMPLOYER
RESPONSIBILITIES

EMPLOYER
RESPONSIBILITIES

Neɯ YȒȸk CȒȅȅiɎɎee fȒȸ OccɖȵaɎiȒȇal SafeɎɵ aȇd HealɎh

COVIDחٮ ۭ WORKERS WEBINAR



Wha˻ ˠ˾˵˻ ˠ̐ eˠ˯˜˦̐e˱ d˦?
FȸȒm OSHA Gɖidaȇce Ȓȇ Pȸeȵaȸiȇg WȒȸkȵlaceɀ fȒȸ COVIDيחٮ

hɎɎȵɀٖٖيɯɯɯِȒɀhaِgȒɮٖPɖblicaɎiȒȇɀٖOSHAِחחבȵdfژ
Thiɀ iɀ a gɖidaȇceً ȇȒɎ a ȇeɯ ɀɎaȇdaȸd Ȓȸ a ȸegɖlaɎiȒȇ

Emploɵer shoɖld deɮelop an InfecɎioɖs Disease Preparedness and Response Plan
Aɀɀeɀɀ ȸiɀk leɮel٢ɀ٣ Ȓf ɯȒȸkɀiɎeɀ aȇd jȒb Ɏaɀkɀ ȵeȸfȒȸmed bɵ ɯȒȸkeȸɀ

CȒȇɀideȸ ɯheȸeً hȒɯً aȇd ɎȒ ɯhaɎ ɀȒɖȸceɀ Ȓf SARSٮCȒVאٮ mighɎ ɯȒȸkeȸɀ be
eɴȵȒɀedً iȇclɖdiȇgي

Geȇeȸal ȵɖblicً cɖɀɎȒmeȸɀً cȒɯȒȸkeȸɀ
Sick iȇdiɮidɖalɀ Ȓȸ ɎhȒɀe aɎ high ȸiɀk fȒȸ iȇfecɎiȒȇ ٢iȇɎeȸȇaɎiȒȇal Ɏȸaɮeleȸɀً
healɎhcaȸe ɯȒȸkeȸɀ

CȒȇɀideȸ ȇȒȇٮȒccɖȵaɎiȒȇal ȸiɀk facɎȒȸɀ aɎ hȒme aȇd iȇ cȒmmɖȇiɎɵ 

CȒȇɀideȸ ɯȒȸkeȸɀټ iȇdiɮidɖal ȸiɀk facɎȒȸɀ ٢ageً ȵȸeeɴiɀɎiȇg medical 

Aɀɀeɀɀ cȒȇɎȸȒlɀ ȇeceɀɀaȸɵ ɎȒ addȸeɀɀ ɎhȒɀe ȸiɀk facɎȒȸɀ

               ɀeɎɎiȇgɀ

              cȒȇdiɎiȒȇɀً ȵȸegȇaȇcɵً eɎc٣
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Wha˻ ˠ˾˵˻ ˠ̐ eˠ˯˜˦̐e˱ d˦? (c˦ˡ˻)

Folloɯ federalً sɎaɎeً localً Ɏribalً andٖor ɎerriɎorial ٢SLTT٣
recommendaɎions for deɮelopmenɎ of conɎingencɵ plans for
siɎɖaɎions ɎhaɎ maɵ ariseً sɖch asي

Iȇcȸeaɀed ȸaɎeɀ Ȓf ɯȒȸkeȸ abɀeȇɎeeiɀm
Need fȒȸ ɀȒcial diɀɎaȇciȇgً ɀɎaggeȸiȇg ɯȒȸk ɀhifɎɀً dȒɯȇɀiɿiȇg
ȒȵeȸaɎiȒȇɀً deliɮeȸiȇg ɀeȸɮiceɀ ȸemȒɎelɵً aȇd ȒɎheȸ eɴȵȒɀɖȸeٮ
ȸedɖciȇg meaɀɖȸeɀ
OȵɎiȒȇɀ fȒȸ cȒȇdɖcɎiȇg eɀɀeȇɎial ȒȵeȸaɎiȒȇɀ ɯiɎh a ȸedɖced
ɯȒȸkfȒȸceً iȇclɖdiȇg cȸȒɀɀٮɎȸaiȇiȇg ɯȒȸkeȸɀ acȸȒɀɀ diffeȸeȇɎ jȒbɀ
IȇɎeȸȸɖȵɎed ɀɖȵȵlɵ chaiȇɀ Ȓȸ delaɵed deliɮeȸieɀ
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Wha˻ m˾˵˻ m̐ emplo̐e˱ do? (con˻)

Implement basic infection prevention measures
Promote frequent and thorough hand washing
Encourage workers to stay home when theyټre sick
Encourage respiratory etiquette (covering coughs and
sneezes٣
Explore establishing flexible work sites (eg,
telecommuting٣, flexible work hours (staggering shifts٣
to increase physical distancing
Maintain regular housekeeping practices
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Waɀh ɵoɖȸ
handɀ ɯhen

ɵoɖ need

NYCOSH 03.18.2020



Wha˻ m˾˵˻ m̐ emplo̐e˱ do? (con˻)
Developً implementً and communicate workplace flexibilities
and protections

Actively encourage sick employees to stay home
Ensure sick leave policies are flexible and consistent with public
health guidanceژ
Recognize that workers with ill family members may need to stay
home and care for them
Be aware of workersټ concerns about pay, leave, safety, and health,
and other issues that may arise during infectious disease outbreaks
Work with insurance companies and state and local health agencies
to provide information to workers about medical care in the event of
a COVID-19 outbreak
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Wha˻ m˾˵˻ m̐ emplo̐e˱ do? (con˻)
Implement workplace controls

Engineering controls
Ventilation (eg, increasing ventilation rates, installing high-efficiency
air filters, negative pressure ventilation in specialty settings)
Installing physical barriers (eg, clear plastic sneeze guards)

Administrative controls
Encourage sick workers to stay home
Minimize face-to-face contact
Discontinuing non-essential travel
Provide up-to-date education and training
Train workers who need personal protective equipment (PPE)

Personal protective equipment (PPE٣ C
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Wha˻ m˾˵˻ m̐ emplo̐e˱ do? (con˻)

Follow existing OSHA Standards
Personal Protective Equipment (PPE٫ ٣ 29 CFR 1910 Subpart I
The General Duty Clause, Section 5 (a٣(1٣ of the Occupational
Safety and Health Act of 1970, 29 USC 654(a٣(1٣
Bloodborne Pathogens ٫ 29 CFR 1910.1030
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Do I need ppe?
It is the employerټs responsibility to conduct a
hazard assessment of the workplace and of all tasks
performed by workers. (29 CFR 1910.132(d٣٣
If it is determined that workers need PPE, the
employer is required to select the appropriate PPE
for the risk, and provide it to the employees at no
cost. (29 CFR 1910.132(h٣
The employer is also responsible for training
employees on how to use PPE correctly. (29 CFR
1910.132(f٣٣
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Wha˻ a˱e m̐ ˱igh˻˵ a˵ a ̊o˱ke˱?

Right to a workplace free from recogniɿable haɿardsژ
General Duty Clause; Section 5 (a٣(1٣ of OSH Act, 29 USC
654(a٣(1٣

The right to go to the bathroom whenever neededً
including to wash hands

OSHA Sanitation Standard; 29 CFR 1910.141 Sanitation
Standard
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Wha˻ a˱e m̐ ˱igh˻˵ a˵ a ̊o˱ke˱?
(con˻)

Right to rest and meal breaks
Per US DOL: federal law does not require lunch or coffee breaks

When employers do offer short breaks (lasting 5-20 min), federal law
considers those breaks as compensable work hours, included in the
sum of hours worked during the week (29 CFR 785.18)
Meal periods (lasting at least 30 min) are not work time and are not
compensable (29 CFR 785.19)
State by state laws: 
https://www.dol.gov/agencies/whd/state/meal-breaks
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Righ˻ ˻o ˱ef˾˵e dange˱o˾˵ ̊o˱k 
OSHA Right to Exercise of Any Right Afforded by the Act; 29 CFR
1977.12(b٣(2٣

ALL of the following conditions must be met:
Where possible, you have asked the employer to eliminate the
danger, and the employer failed to do so; and
You refused to work in "good faith." This means that you must
genuinely believe that an imminent danger exists; and
A reasonable person would agree that there is a real danger of
death or serious injury; and
There isn't enough time, due to the urgency of the hazard, to
get it corrected through regular enforcement channels, such as
requesting an OSHA inspection
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Righ˻ ˻o ˱ef˾˵e dange˱o˾˵ ̊o˱k
(CONT)

You should take the following steps:
Ask your employer to correct the hazard, or to assign other work;
Tell your employer that you won't perform the work unless and until
the hazard is corrected; and

Remain at the worksite until ordered to leave by your employer.
If your employer retaliates against you for refusing to
perform the dangerous work, contact OSHA immediately.
Complaints of retaliation must be made to OSHA within 30
days of the alleged reprisal. To contact OSHA call 1ٮ321ٮ800ٮ
OSHA (6742٣ and ask to be connected to your closest area
office. No form is required to file a discrimination complaint,
but you must call OSHA. C
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Uˡˏ˦ˡ ˱e˵˯˦ˡ˵e
WhaɎ can ɯe oȸganiɿe aȸoɖndً aɀ ɯoȸkeȸɀّ

Employer hazard assessment and control measures
Worker protections, including PPEژ
Infectious disease preparedness and response plan
Including sick leave and alternative work plans
Bathroom breaks for hand washingژ
Housekeeping practices
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COVID19ٮ ۭ WORKERS WEBINAR

ACTIONS 
ON THE GROUND
ACTIONS 
ON THE GROUND

Dylan Valle, SEIU 32BJ ۭ
Shelly Ruzicka, ARISE



SEIU 32BJ/COSH
AIRPORT WORKER TRAINING 

RELATED TO COVID חٮ OUTBREAK

SEIU 32BJ/COSH
AIRPORT WORKER TRAINING 

RELATED TO COVID חٮ OUTBREAK



SEIU 32BJ and COSH teamed up to provide training for Airport workers are in
Major Airports from Boston to Miami. SEIU 32BJژ have contracts and/or
organizing campaigns in 10 major airports on east coast.

SEIU 32BJ/COSH c˦̉ˏd-19 ˱e˵˯˦ˡ˵e



Wheelchair Agents , Cabin Cleaning,
Security Guards, Terminal Cleaning,
Line Que(PreTSA), Lavatory and Water
Drivers, Skycaps, Security Escorts,
Shuttle Drivers, ETC

Tȸainingɀ aȸe being done foȸژ ɯoȸkeȸɀ
ȵeȸfoȸming Ɏhe folloɯing Job Claɀɀeɀي

SEIU 32BJ/COSH
c˦̉ˏd-19 ˱e˵˯˦ˡ˵e





Need to follow the CDC Guidelines as they are announcedژ
Ensuring that SEIU Leaders (worker Leaders) and Field Representatives who are
on the Frontlines and expected to report for duty during this pandemic
We are engaging the employers regarding Supplies, Enhanced Cleaning
Practices, reports of passengers Airport employees, and General Public testing
positive while in the Airport.ژ
Our members who cannot practice Social Distancing while performing their
duties are very concerned the CDC has not required an N95ٮ Respirator Mask
Program in Airports.ژ
Wheel Chair agents, Sky Caps, and Baggage Handlers are in close proximity to the
passengers for an extended period of time while preforming their service.

Aˏ˱˯˦˱˻ W˦˱˚e˱˵ a˱e a˻ Hˏˈˍ Rˏ˵˚
D˾˱ˏˡˈ C˦̉ˏd-19

COVID19ٮ ۭ WORKERS WEBINAR





We have been facilitating a training of Best Practices as recommended by the
CDC when working in an Increased Risk Environment.
There is No Direct access to Airport workers by the OSHA , CDC or DOH.ژ
The Airports Remain Open and Workers reporting to duty.
There are Daily reports of persons in the Airports having tested positive.ژ
There are no protocols set to shut down a particular workplace, station, or
airplane for 24 hours and deep cleaning.

I˵˵˾e˵ a˻ Aˏ˱˯˦˱˻˵ D˾˱ˏˡˈ C˦̉ˏd-19

COVID19ٮ ۭ WORKERS WEBINAR





Wheelchaiȸ AgeȇɎɀ aȸe ɯiȵiȇg dȒiȇg Ɏhe chaiȸɀ befȒȸe aȇd afɎeȸ each ɀeȸɮiceً
ɯaɀhiȇg Ɏheȸe haȇdɀ befȒȸeًafɎeȸ aȇd dɖȸiȇg Ɏhe ɀeȸɮice
Skɵ Caȵɀ aȸe ɯiȵiȇg dȒɯȇ ɀɎaɎiȒȇɀ cȒmȵɖɎeȸɀ aȇd ɖɀiȇg glȒɮeɀ dɖȸiȇg
ɀeȸɮice
Baggage haȇdleȸɀ aȸe ɖɀiȇg glȒɮeɀ dɖȸiȇg Ɏhe ɀeȸɮice aȇd ȵȸacɎiciȇg ɀȒcial
diɀɎaȇciȇg
Teȸmiȇal Cleaȇeȸɀ aȸe ȸɖȇȇiȇg ȒɖɎ Ȓf ɀɖȵȵlieɀ iȇclɖdiȇg glȒɮeɀ bɖɎ aȸe
cleaȇiȇg Ɏhe ȇȒȸmal ɀecɎiȒȇɀ Ɏhȸee Ɏimeɀژ
Cabiȇ Cleaȇeȸɀ aȸe beiȇg aɀked ɎȒ iȇɎeȇɀifɵ Ɏhe cleaȇiȇg all ȵlaȇeɀ aȸe deeȵ
cleaȇɀ

Some Be˵˻ P˱ac˻ice˵ - Wha˻ Wo˱ke˱˵
a˱e Doing

COVIDחٮ ۭ WORKERS WEBINAR



Arise Chicagoي 
WȒȸkeȸ ȸighɎɀ ȒȸgaȇiɿaɎiȒȇ edɖcaɎiȇgً
Ȓȸgaȇiɿiȇgً aȇd deɮelȒȵiȇg Ɏhe
leadeȸɀhiȵ Ȓf lȒɯٮɯageً ȵȸimaȸilɵ
immigȸaȇɎژ ɯȒȸkeȸɀ acȸȒɀɀ iȇdɖɀɎȸieɀ iȇ
ChicagȒlaȇdِ
 
Primary industries of our membersي 
ReɀɎaɖȸaȇɎɀً ȵȸȒdɖcɎiȒȇٖɀmall
maȇɖfacɎɖȸiȇgً ɀmall cȒȇɀɎȸɖcɎiȒȇً
dȒmeɀɎic ɯȒȸk ٢hȒme cleaȇeȸɀً ȇaȇȇieɀً
hȒmecaȸe ɯȒȸkeȸɀ٣ً cȒmmeȸcial
cleaȇiȇg

Cỏid-19 Re˵˯on˵e f˱om Chicago
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Order of stepsي
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ALL ɯoȸkeȸɀ need phɵɀical and financial ɀɎabiliɎɵ
ALL ɯoȸkeȸɀ need Ɏo haɮe phɵɀical and financial
healɎh pȸoɎecɎed

Manɵ ɯoȸkeȸɀ ɯill be lefɎ oɖɎ of fedeȸal acɎionً
inclɖding ɖndocɖmenɎed ɯoȸkeȸɀ and familieɀ
Woȸkeȸɀ aȸe hɖȸɎing Noɯ and need acɎion
ɵeɀɎeȸdaɵ

Important framing and messagingي

 
Why we need state and local actionي

Cỏid-19 Re˵˯on˵e f˱om Chicago
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DiɀcȸeɎiȒȇaȸɵ ȇɖmbeȸ Ȓf daɵɀ deɎeȸmiȇed bɵ maɵȒȸ dɖȸiȇg
ȵɖblic healɎh emeȸgeȇcɵٖɖȇɎil cȒȇclɖɀiȒȇ Ȓf Ɏhe emeȸgeȇcɵِ
Caȇ be eɴɎeȇdedِ
Leaɮe aɮailable immediaɎelɵً ȇȒ ȇeed ɎȒ accȸɖe
Aȵȵlieɀ ɎȒژي ɯȒȸkeȸɀ ɯhȒ aȸe ɀick Ɏhemɀelɮeɀً caȸiȇg fȒȸ ɀick
familɵ membeȸً caȸiȇg fȒȸ childȸeȇ Ȓȸ familɵ ɯhȒɀe ɀchȒȒlɀ Ȓȸ
caȸe faciliɎieɀ aȸe clȒɀed dɖe ɎȒ healɎh emeȸgeȇcɵ
CaȇټɎ ȸeȷɖiȸe ɯȒȸkeȸɀ ɎȒ ɖɀe ȒɎheȸ ȵaid leaɮe fiȸɀɎ
CaȇټɎ ȸeȷɖiȸe ɯȒȸkeȸɀ ɎȒ fiȇd Ɏheiȸ Ȓɯȇ ȸeȵlacemeȇɎɀ
AfɎeȸ leaɮeً ɯȒȸkeȸɀ mɖɀɎ be ȸeɀɎȒȸed ɎȒ ɀame ȵȒɀiɎiȒȇً ɎiɎleً
eȷɖiɮaleȇɎ beȇefiɎɀً eɎcِ

 يEmeȸgeȇcɵ Paid Leaɮe ِב

Cỏid-19 Re˵˯on˵e f˱om Chicago
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 DefiȇiɎiȒȇ Ȓf emȵlȒɵeeي ɯȒȸk א hȒɖȸɀ ɯiɎhiȇ א ɯeekɀ
ɯiɎhiȇ CiɎɵژ
 PeȇalɎieɀي Ɏȸiȵle ȵeȇalɎieɀ fȒȸ ɮiȒlaɎiȒȇɀ dɖȸiȇg ȵɖblic
healɎh emeȸgeȇcɵ

Emergency Paid Sick Leave Ordinance ٮٮ proposal
Ameȇdɀ Ɏhe cɖȸȸeȇɎ ChicagȒ Paid Sick Daɵɀ Ȓȸdiȇaȇce
ɎȒ iȇclɖdeڳڳ٥
 
UȵȒȇ DeclaȸaɎiȒȇ Ȓf a ȵɖblic healɎh emeȸgeȇcɵ Ȓȸ
diɀaɀɎeȸي

ِ

ِא
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COVIDחٮ ۭ WORKERS WEBINAR

TAKING ACTION!
Naȇcɵ Leɀɀiȇً COSH FellȒɯ 



Union˵ and Wo˱ke˱˵ a˱e Taking Ac˻ion!

EɴɎȸa paid ɀickٖfamilɵ leaɮe daɵɀً no diɀcipline foȸ COVIDחٮ ȸelaɎed
abɀenceɀً and moȸe
Tempoȸaȸɵ cloɀɖȸe of ɯoȸkplaceɀ
Thiɀ iɀ happening eɮen ɯiɎh ȸecenɎ limiɎaɎionɀ on ɖnionټɀ
baȸgaining ȸighɎɀٍ
See hɎɎpɀٖٖيɯɯɯِnlȸbِgoɮٖneɯɀٮoɖɎȸeachٖneɯɀٮɀɎoȸɵٖboaȸdٮ
adopɎɀٮconɎȸacɎٮcoɮeȸageٮɀɎandaȸdٮdeɎeȸminingٮɯheɎheȸٮ
ɖnilaɎeȸalژ

Philadelphia ciɎɵ libȸaȸɵ ɯoȸkeȸɀ iniɎiaɎed a peɎiɎion ɀigned bɵ
ɯoȸkeȸɀ and Ɏhe commɖniɎɵً ɯinning cloɀɖȸe of libȸaȸieɀ and paid
Ɏime off foȸ boɎh ɖnion and nonٮɖnion libȸaȸɵ ɯoȸkeȸɀ
Teacheȸɀټ ɖnionɀ and paȸenɎɀ ɯon ɀchool cloɀɖȸeɀژ

UȇǣȒȇɀ BaȸǕaǣȇǣȇǕ BƺȇƺǔǣɎɀً PȸȒɎƺƬɎǣȒȇɀي

Coalition Actionsژي
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Union˵ and Wo˱ke˱˵ a˱e Taking Ac˻ion!

WalkٮoɖɎ of ɖnioniɿed ɎȸanɀpoȸɎaɎion ɯoȸkeȸɀ in
DeɎȸoiɎ ɯon neɯ cleaning pȸocedɖȸeɀ of bɖɀeɀ and
Ɏeȸminalɀً hiȸing of addiɎional ɀɎaffً and moȸe 
ChipoɎle ɯoȸkeȸɀ in NYC ɯalked oɖɎ Ɏo pȸoɎeɀɎ
emploɵeȸ ɮiolaɎionɀ of ɀick leaɮe and oɎheȸ laɯɀ 
Peȸdɖe planɎ ɯoȸkeȸɀ in Geoȸgia ɯalked oɖɎ on ד
Mondaɵٹ يWeټȸe ȸiɀking oɖȸ liɮeɀ foȸ chickenٍٺ 

JȒƫ AƬɎǣȒȇɀ 

 
BUT ٫ CAN THEY ALL DO THATّ
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Workers have the legal right to act together to improve pay and
working conditions ٢including health and safety٫ ٣ with or without a
union https://www.nlrb.gov/rightsٮweٮprotect/rights/employeeٮrights
"If fired, suspended or otherwise penalized for taking part in this
protected group activity, the NLRB will fight to restore what was
unlawfully taken away"
For example of cases, see: https://www.nlrb.gov/rightsٮweٮ
protect/enforcementٮactivity/protectedٮconcertedٮactivity

NaɎǣȒȇaǼ LabȒȸ ReǼaɎǣȒȇɀ AcɎ ٢NLRAي٣ RǣghɎɀ ɎȒ ٹCȒȇceȸɎed AcɎǣȒȇٺ ǣȇ
Ɏhe WȒȸǸȵǼace

Lʽˈʪ˜ Rˏˈˍ˻˵ ˇ˦˱ Aʵ˻ˏˡˈ ˻˦ˈʽ˻ˍʽ˱ 
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https://www.nlrb.gov/rights-we-protect/rights/employee-rights
https://www.nlrb.gov/rights-we-protect/enforcement-activity/protected-concerted-activity


NLRA Rˏˈˍ˻˵ (C˦ˡ˻ˏˡ˾ʽʻ)
ٺt Overlook NLRA Rights During Coronavirus OutbreakټDonٹ
During the coronavirus outbreak, employers need to comply with the [NLRA], including theٹ
unionized and unionized employers. Anyٮprotections that apply to non ټconcerted activityٻ
concerted activity designed to increase workplace safety would be protected.ٺ
t be disciplined or discriminatedټunionized workers who band together canٮEven nonٹ
against based on protected concerted activity, which can include …. declining to work
without a mask.ٺ
The Ǹeɵ ǣȇ deɎeȸȅǣȇǣȇg ǣf aȇɵ ɀɖch acɎǣɮǣɎɵ ǣɀ ȵȒɎeȇɎǣaǼǼɵ cȒɮeȸed ɖȇdeȸ Ɏhe NLRA ǣɀٹ
ɯheɎheȸ ɎɯȒ Ȓȸ ȅȒȸe eȅȵǼȒɵeeɀ aȸe ǴȒǣȇǣȇg ɎȒgeɎheȸ ɎȒ ɀȵeaǸ ȒɖɎ Ȓȸ ȒɎheȸɯǣɀe
ȵȸȒɎeɀɎ a ȵȸacɎǣce Ȓȸ acɎǣȒȇِٺ
Source٥ Society for Human Resource Management پ٨ٽ
httpsٱٱ٥www٫shrm٫orgٱresourcesandtoolsٱlegalډandډcomplianceٱemploymentډ
lawٱpagesٱcoronavirusډprotectedډconcertedډactivityډunions٫aspx
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https://www.shrm.org/resourcesandtools/legal-and-compliance/employment-law/pages/coronavirus-protected-concerted-activity-unions.aspx


Rights to Paid Sick Leave/Family Leaveژ
Check your collective bargaining agreement ٢if unionized٣
Check employer policies
Check local, county, state law٢s٫ ٣ including recent changes

"Families First Coronavirus Response Act" ٫ Federal paid sick
and family leave provisions https://www.congress.gov/bill/116thٮ
congress/houseٮbill/6201/text
WhaɎeɮeȸ YȒɖ Maɵ Haɮeً CȒȇɀǣdeȸ Caȅȵaǣgȇɀ ɎȒ MaǸe IɎ
BeɎɎeȸٍژ
Resource for City and State Paid Sick Leave Laws:
https://www.zenefits.com/workest/theٮdefinitiveٮlistٮofٮstatesٮ
andٮcitiesٮwithٮpaidٮsickٮleaveٮlaws/

Lʽˈʪ˜ Rˏˈˍ˻˵ ˻˦ Sˏʵ˚êFʪˠˏ˜̐ Lʽʪ̉ʽ
ˏˡ ˻ˍʽ Aˈʽ ˦ˇ C˦˱˦ˡʪ̉ˏ˱˾˵
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https://www.congress.gov/bill/116th-congress/house-bill/6201/text
https://www.zenefits.com/workest/the-definitive-list-of-states-and-cities-with-paid-sick-leave-laws/


Full-time employees of private sector businesses with less than 500 workers; and state and
federal government workers (benefits pro-rated for part-time workers)
Employers of 50 or fewer workers can apply to the US Department of Labor for hardship waivers –
and could be exempt

Up to 80% of the nation’s workforce

10 days paid sick leave for those ill with COVID-19, or subject to quarantine for illness, or caring for
a family member with the virus or affected by school closings. (Full pay if worker is sick, 2/3 pay if
others)
Up to 3 months of paid family and medical leave at no less than 2/3’s of the workers’ pay
Tax credits to companies covered by the legislation to offset their costs
Self-employed workers, including independent contractors & gig workers, can claim a credit
against their self-employment taxes for sick leave

Who is coveredّ

Who is not coveredّ

What is coveredّ

Fʪˠˏ˜ˏʽ˵ Fˏ˱˵˻ C˦˱˦ˡʪ̉ˏ˱˾˵
Rʽ˵˯˦ˡ˵ʽ Aʵ˻ –Pʪˏʻ Sˏʵ˚ ê Fʪˠˏ˜̐
Lʽʪ̉ʽ P˱˦̉ˏ˵ˏ˦ˡ˵
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Free coronavirus testing for all, including the uninsured
Increase in federal payments to Medicaid for states
Funding to the Indian Health Services to cover costs of testing for Tribes
Funding to Department of Veterans Affairs for testing for Veterans
Funding to the National Disaster Medical System to reimburse for costs of
testing and services to those without health insurance
Funding for food security programs to help those in need to get access to
meals during the pandemic
Funding for additional administrative funding for state Unemployment
Insurance (UI) agencies to be able to better handle the increased flow of UI
claims
Provisions begin in 15 days from bill signing on 3/18/2020; all provisions end
12/31/2020.

Fʪˠˏ˜ˏʽ˵ Fˏ˱˵˻ C˦˱˦ˡʪ̉ˏ˱˾˵ Rʽ˵˯˦ˡ˵ʽ
Aʵ˻ –S˦ˠʽ O˻ˍʽ˱ Kʽ̐ P˱˦̉ˏ˵ˏ˦ˡ˵
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Employees who have symptoms of acute respiratory illness are recommended toٹ
stay home and not come to work…ٺ
Ensure that your sick leave policies are flexible and consistent with public healthٹ
guidance and that employees are aware of these policies.ٺ
Talk with companies that provide your business with contract or temporaryٹ
employees about the importance of sick employees staying home and encourage
them to develop nonٮpunitive leave policies.ٺ
s note for employees who are sick with acuteټDo not require a heathcare providerٹ
respiratory illness to validate their illness or return to work…ٺ
Employers should maintain flexible policies that permit employees to stay home toٹ
care for a sick family member.ٺ
Source٥ Center for Disease Control httpsٱٱ٥www٫cdc٫govٱcoronavirusډײ201ٱ
ncovٱcommunityٱguidanceډbusinessډresponse٫htmlڳ

Iˡ˻ʽ˱ˏˠ G˾ˏʻʪˡʵʽ ˇ˦˱
B˾˵ˏˡʽ˵˵ʽ˵ ʪˡʻ Eˠ˯˜˦̐ʽ˱˵ ˇ˦˱
ʵ˦̉ˏʻ-19

https://www.cdc.gov/coronavirus/2019-ncov/community/guidance-business-response.html
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USE ʵʻʵ'˵
GUIDANCE TO 

GET RID OF ANY
EMPLOYER

POLICY THAT
PENALIZES

WORKERS FOR
SICKNESS
ABSENCEæ



On March 5, Washington State announced workers comp coverage for
quarantined health workers/first responders ٢even if they end up not having
COVID19٣ٮ https://www.governor.wa.gov/newsٮmedia/insleeٮannouncesٮ
workersٮcompensationٮcoverageٮincludeٮquarantinedٮhealthٮworkersfirst
Check to see what your state offers ٢and if there have been recent changes٣
Monitor resources such as National COSH Coronavirus 

     resource pageژ https://nationalcosh.org/coronavirusژ to 
     follow what other states are doing

W˦˱˚ʽ˱˵ C˦ˠ˯ʽˡ˵ʪ˻ˏ˦ˡ ð ʵ˦̉ˏʻ-19
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What should Workers Comp cover
for COVID19ّٮ 

Consider campaigns to make it so!

https://www.governor.wa.gov/news-media/inslee-announces-workers-compensation-coverage-include-quarantined-health-workersfirst
https://nationalcosh.org/coronavirus


 RESEARCH ٖ INFORMATIONٮGATHERING ٖ DOCUMENTATIONي 
Use reliable sources, use internet ٢wisely٣, conduct surveys, collect first
person accounts 

 COMMUNICATING WITH AND INVOLVING MEMBERS ٖ COٮWORKERSژي
Get everyoneټs phone #, email address, set up phone trees and
Communications Action Teams, use social media, listٮserves, onٮline
newsletters, be mindful of language justice!

 DEVELOPING DEMANDS 
Make decisions together, have fallٮbacks if you canټt win your initial
demands right away

 IDENTIFYING AND EXERCISING LEVERAGE 
Think in terms of member/workerٮinvolving strategies and escalating
tactics ٫ building your power for the longٮhaul 

1ِ

2ِ

3ِ

4ِ

4 ˵˻ʽ˯˵ ˇ˦˱ Tʪ˚ˏˡˈ Aʵ˻ˏ˦ˡ,
B˾ˏ˜ʻˏˡˈ Cʪˠ˯ʪˏˈˡ˵æ
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Wonderful, traditional actions in which we engaged in the past ٢e.g. last week٫ ٣
large press conferences, rallies, etc. ٮٮ may be difficult these days ٢at least for a while٣
Lots of competition for getting stories into the media ٢at least for a while٣
And yet ٫ most recently ٮ unions and parents pushed for and won school closures,
communities halted evictions, ۭ more. VICTORIES ARE HAPPENING!
Find hidden talents and skillٮsets; be creative with the tools we have: social media,
onٮline petitions, ٹsinging from balconies٢ ٺItaly, Norway..ٹ,٣Bat Lights.ٺ Use phones
and computers to connect, and sound, light, and color to publicize. 
Come together in workplaces and neighborhoods like never before. Link with efforts
all over ٮٮ and share your creative actions and methods through Protecting Workers
Alliance so we can keep learning from each other!

C˱ʽʪ˻ˏ̉ʽ C˦˜˜ʽʵ˻ˏ̉ʽ Aʵ˻ˏ˦ˡ –
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˻ˍʽ P˦˵˵ˏʴˏ˜ˏ˻ˏʽ˵ ˻ˍʪ˻ A˱ˏ˵ʽ ˇ˱˦ˠ Lˏˠˏ˻ʪ˻ˏ˦ˡ˵



COVID19ٮ ۭ WORKERS WEBINAR

making the indỉid˾al collectỉe



Call Congressٍ אבٮגאא ٣אא٢
OSHA Temporarɵ Emergencɵ Standard to develop and implement a
comprehensive infectious disease exposure control plan
Financial assistance for all those left out of ٹFamilies First Coronavirus
Response Act٢ ٺeِgِ vulnerableً temporarɵً gigً misclassified workersً
etcِ٣
Eliminate restrictions for ٻundocumented immigrantsٔ workers reي
testingً benefits

SɎaɵ UpdaɎed on Ɏhe Progress and ConɎenɎ of Ɏhe Federal
Coronaɮirɖs SɎimɖlɖs Package
CreaɎeٖJoin LocalٖSɎaɎe CoaliɎions ۭ MɖɎɖal Aide Groɖpsً Link Ɏo
Worker Campaigns
ConnecɎ Ɏo COSH Groɖps in Yoɖr Areaٕ SɎaɵ ConnecɎed Ɏo NaɎional
COSH

Actions to Take Right No̊!
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Tho˾ghts for the
Immediate F˾t˾re
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q˾estion 
& ans̊ers
q˾estion 
& ans̊ers

COVID19ٮ ۭ WORKERS WEBINAR



STAY CONNECTED!


